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Al & DATA JOB MARKET — Q3 2026

From Building Al to Governing It: What’s Driving Hiring Now

@ Q3 INFLECTION POINT: AGENTIC Al GOES MAINSTREAM

Agentic Al job postings are up ~280% YoY, reaching roughly 90,000 U.S. postings

280% . . . .
in 2026 — the sharpest skill-demand shift tracked in Stanford's 2026 Al Index.

60% of new enterprise software projects in 2026 now include an agentic
component — demand has broadened well beyond frontier labs.

Al Governance Specialist & Responsible Al Lead postings are up ~340% YoY, driven
by the EU Al Act's transparency & enforcement provisions taking effect August 2,

2026.

Al Talent Crunch — Q3 Read Job Titles: 2025 vs. Q3 2026
e 78% of enterprises deployed Al without formal X 2025: GenAl Engineer

governance policies (Gartner) X 2025: Platform Builder / Pipeline
e Agentic Al engineers earn a 15-20% premium Architect

over comparable ML engineers % Q3 2026: Agentic Al Engineer
o ~60% of enterprises expect to have Al ethics % Q3 2026: Al Governance Lead

boards in p|ace by year.end S?t Q3 2026: MLOpS Governance Engineer

e "Agentic Al Engineer" is barely two years old as % Q3 2026: Al-Ready Data Engineer

a job title — supply hasn't caught up

& Q3 SALARY SNAPSHOT (U.S.)

1 [) Base Salary Range Total Comp Range
Agentic Al Engineer $155,000-$320,000 $400,000-$550,000+
Al Governance Lead / Responsible Al Lead $175,000-$265,000 $225,000-$320,000
MLOps Governance Engineer $190,000-$275,000 $240,000-$340,000
Al-Ready Data Engineer $150,000-$225,000 $190,000-$275,000
Al Privacy / Compliance Manager $150,000-$230,000 $180,000-$270,000

Estimated ranges compiled from Robert Half, Glassdoor, KORE1 placement data, and Al governance market trackers, Q2-
Q3 2026.
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4 THE CANDIDATE BEHAVIOR REPORT — Q3

2026

What Top Al & Data Talent Is Really Doing Right Now

3.2:1 50% 14-21

open Al/Data roles for every of employed tech professionals

days is all top Al & Data
candidates stay on the market
before signing an offer

qualified candidate — most are already quietly interviewing
strong candidates are being elsewhere right now
chased by more than one
employer at once

1% The Real Cost of Moving Slow

Senior Al hires priced below a $200K base floor take 114 days to fill on average — more than double
the 52-day broader tech market rate. Teams that price and move correctly are compressing time-to-fill
on data roles from 28 days down to 14 in the same market.

« Why Candidates Say Yes # Why Candidates Go Dark
Compensation is still the single most influential The #1 reason candidates ghost mid-process: they
factor in an accepted offer — but it no longer wins already accepted a competing offer — cited by
alone. 41% of technologists would trade some roughly 1 in 4 candidates who ghost. A slow,
salary for more remote/hybrid flexibility, and 52% bureaucratic process is the close second reason
rate hybrid work as a key factor in any new given.

opportunity.

62% 53%

of job seekers say they plan to ghost an of candidates say they were ghosted BY an
employer in their next search employer this past year — a 3-year high

@& The Two-Day Rule

The candidates who accept offers are overwhelmingly the ones who heard back from a recruiter within
48 hours of applying. In a market where Al & Data talent field multiple offers at once, response speed
isn't a courtesy — it's the qualifying round.
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s THE SPEED & SKILLS ADVANTAGE — Q3

2026

The Market Is Bifurcating — and Speed Still Wins

Hiring Is Splitting Into Two Speeds

«/ Senior Al, cloud & security roles are closing in 2-4 weeks when the stack is named specifically
A Generalist mid-level postings are sitting 60+ days unfilled
# Entry-level / junior pipelines remain largely frozen as Al absorbs routine engineering work

The Skills Shift Executive Leaders Fastest Rising Al & Data Roles — Q3
Must Understand 2026
. . Turns pilots into Agentic Al Builds systems that plan, act,
I(\:I_::I_?;?:na olzlcgs)stratlon production-grade Engineer and hold state reliably
gbrapn, systems
Al Governance / Owns EU Al Act & NIST
EU Al Act / NIST Reduces regulatory & Compliance Lead readiness
framework literacy reputational risk
Al-Ready Data Pipelines with lineage,
LLM evaluation & Improves reliability and Engineer observability, privacy controls
observability trust at scale
Forward-Deployed Embeds with clients to ship
Data lineage & Al-ready Makes pipelines Engineer agentic use cases
governance defensible to auditors

Builds technical guardrails for

AP EET e training & inference data

» Where the Real Demand Is Hiding

E3 Vertical Al startups (healthcare, legal, claims & underwriting) are driving most marginal hiring —
typically 3-7 engineers plus one ML platform lead per team

= Hyperscalers add an estimated 8,000-12,000 more cuts in Q3, offset by growth in data
infrastructure, security, and vertical Al

. Mid-market employers are absorbing displaced senior talent through September, easing sourcing for
non-hyperscale roles

Curious how you can hire Agentic Al & Governance talent before your competitors do?
Connect with us for a complimentary Q3 executive-level talent assessment.
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